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| ' o ADVISORY NUMBER 1

The Minimum Qualificadons unit, under the direction
of Dean Aflan Petersen, plans o issue advisories
occasionally to inform districts about ourresponscs to
some of the many questions we receive. In this first
advisory, we deal with three issues that have recently
come up in specific cases.

Teaching in a Minor

The following questions wercraised: Doesacredential-
holder still have the right to teach in a minor subject? Does
a person hired under minimum qualifications also have this
righi? Does the local governing board still have to adopt
an annual authonizing resolution? Could a permanent
equivalency be granted that would end the need for annuai
resolutions?

Under Education Code Section (ECS) 87388, persons
authorized 10 serve in a community college under a
credential, retain the right to serve nnder the teams of that
credential. The terms of the community college instructor
credential were defined by former ECS 87277, now
repealed. That section authorized the eredential holder to
teach courses inasubjectmatter areain whichheor shchas
completed 2 minor, as long as the district goveming board
specifically authorizes the assignment by & resolution
which may be renewed annually. The holder of such a
credential therefore retains the right to teach in a minor, but
the requirement for a yearly authorizing resolation from
the goveming board alsa continues in effect.

{A minor was defined in former Title S Section 52014
as 24 semester units, including at least 12 in upper division
or graduate conrses.)

There is no anthorization presently in law for a person
hircd uoder the new systern of minimum qualifications to
teach courses in a minor area.

Authorization to teach in & ruinor is not the same as an
equivalency determination. The equivalency process
appliesonly to persons qualifying under the new system of
minimum qualifications. It should deterinine that the
candidate has qualifications “at least gguivalent to the
minimum qualifications specified in regulations of the
Board of Governors™; whereas the authorization toteach in
a "minoc” implies the accepiance of a lesser standard for
a limited period. However, under ECS 70902(d), which
permits local governing boards to delegate any
responsibilities thatare not expressly nondelegable by law.
a district governing board could assign the responsibility
of considering authorizations to teach in 2 minor 10 an
cquivalency committee. The requirement for annual
reconsideration would continue. The delegating action by
the governing board should prescribe the conditions of the
delegation, including any limitations.

MINIMUM QUALIFICATIONS

Teaching Ceunseling Courses

The question was asked: Since the community college
counsclor credential did not authorizea person toteach, we
always had cur counselors obuain an instructor credential
in psychology in arderto teach “counseling courses,” such
as College Success Skills, Oritentation 1o College, Career
Exploration, and so forth. Since the new minimom
qualifications for “psychology” on the disciplines list
specify a master’s or a bachelor's in psychology, some
counselors cannot meet this standard. Does meeting the
“counseling™ requirements on the disciptines list entitle
them (o teach courses?

The distincdon that formerly existed between the
counseling Credential and the instructor credential no
longer exists nndar the minimom qualifications system. A
person who is hired under the “counseling” minimum
qualifications may teach any course that is appropriately
categorized as within the discipline of counseling, There
is no unifarm statewide role conceming what courses may
be so categorized, but the examples cited in the question
are reasonable and typical “couvaseling courses.”

Grandfathering of State Board of Education
Credentials

A person holding a Standard Designated Teaching
Credentuial issued in 1969 by the State Board of Education.

-which authorized instruction of a particular vocational

subjectin grades 13 and 14, assented that he had been 10ld
by severai cofleges that his credential was no longer vaiid.
and had not been allowed to apply for teaching positions
in his subject.

Pursuant 10 ECS 87355, every person authorized toserve
inacommunity college under acredential, retainstheright
toserveunder the terms of thatcredential, uatil itsexpiration.
‘This includes not only credentials issued by the Board of
Governors, but also credentials which authorized
commanity college service issued by the State Board of
Education or the Commission on Teacher Preparation and
Licensing, Saoch credentials were themselves
“grandfathered”™ by former ECS 87255, adopied in 1970.
“Grades 13 and 14" means community college service.
Therefare, holders of such credentials must be considered
as mecting the statewide minimum qualifications to teach
the subjeci(s) or perform the services anthorized by their
credendal. This does not mean that they will.meet all
qualifications established by a district for a particular job;
however, districts may not legally establish the new
statewide minimum qualificatons as local qualifications
for the purpose of excluding credential holders.

3
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Commurniqué

November 1991

—“

Two bills recently passed by the Legnslafure
and signed by the Governor afféct minimum
qualifications/credentials. They are AB 770,

for Facuity Interns,” p..2). . Also, an inter-

requxrement.

Credential Reéppl‘ cation Window

Assembly Bill 770, signed into law on QOctober 13,
includes the followmg provision:

“The board of governars may accept and either
approve or deny the credential application of any

are received by the: hoard of governors prior to
Janaoary 18, 1992."

at the college or district office prior to July 1, 1990.

application as it was sabmitted prior to July 1, 1990.

persons you know to be in the covered category of

be received by the Minimom Qnalifications unit,
California Community Colleges, 1107 Niuth Street,
Sacramento, CA 95814 by January 15,1992 in order
for us to consider the application. (The fingerprint
search. fee has been raised by the Department of

discussedbelow,and SB 9(see‘°Nesttandards

pretationhasbeen made of ambiguousianguage .
in statute regarding the bachelor’s-for-tenure -

qualified individual who can demonstrate proof that::.
heorshesubmitted acdmpletedcredenﬁalapplicétion-;.=-..

to & commaunity college prior to July 1, 1990, but:
-whose credemlalapphcatxon was notreceived by the: - .
‘board of governors prior to that date. Anycredential
applicant who meets: the requirements of ‘this:
subdivision shall resubmit his or.her application:-
directlytotheboard of governors prior to January 185,
1992. The board of governors may accept and enther-=-- .
approve or deny oaly those credential applications -
submitted in accordance with this subdivision that .

While the bill does not take effect nntxljzmuary 1 o
the Minimum- Qualifications unit will immediately-
start accepting applications from persons who meet -
the criteria described above. Each such application
must be accompanied bya certification, signed by the -
district’s chiefl personnel or human resources -
administrator.{not a:technician or assistant),
affirming that a completed application wasreceived .

No additional Subject endorsements or additional .
types of credentials .may be added to the original.

We request that you assist us by notilying any

their opportunity to reapply. Youashould advisesuch .
persons that.not only the application itself, but all -
necessary supporting docamentation and fees must-

- pnatemss of the. req'mr'einent.
.~ whose tenure decision comes up i m ‘1994,
S : provxdeany efl’ectlve delay, as voca,

ADVISORY NUMBER 2

MINIMUM QUALIFIC ATIONS

Justice to $27.) Additional appﬁc‘at;bt'z'foriné'. ir
needed. may be obtamed from J udy Fr:th at. (916)
4458-2392.

Bache!or 8 for Tenuro

Education Code. Sectxon 87615 states that. “the :
minimum- degree:requirement .
community. college: faculty - membé g
bachelor’s degree,” and that this reqn_lrement takes

to appiy to vocauonal facolty whose temiite decision .
occurs after the specified date, or whose inifial hire:
is after the specifiéd date.. Research into:the intent
behind the original conception of this provision shows
that it was’ probahly mtended _

w:th Chancellor’s Off' ice-General: Céunsel: Tom-.-
Nussbaum, onSeptember 9, the interpretation of this .
section was discussed.in light of the original intent,

and consensus.was reached that the bachelor’s:for-

. tenure should be understood to’ apply to vocatxonal .

addition,- thut date: wﬂl be- pnshed back a year by-
“cleanup” legislation the Chancellor’s Office-will
sponsor, to January 1, 1998. . This will maintain the
three-and-a-haif year interval between the effective
date for vocational faculty and the efféctive:date of -

_the section .as:a:whole, which-was:delayed until

July 1, 1991 because.of .the.: “fundmg tngger”
mechanism buailt into AB 1725,

Some: districts;. Jollowing -a: contrary;;: nter-
pretation.. may-already have hired:vocational .
instroctorson condition that theyobtainabachelor’s -
before they can become permanent... If sach @ hire .
includesa wmtenagreement, thedistri¢t mayrequire.
the employee to honor:it, since: it:isipossible.for -
districts tosetstandards rsorerigorous thanstatewide
minimums. However, it is the:position:of the
Chancellor’s OfTice that state law.does not require
the bachelor’s for tenure of vocational faculty whose
initial hire date is prior to January 1, 1994 (lo be:
changed to 1995).
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. ADVISORY NUMBER 3 -

a " MINIMUM QUALIFICATIONS

The Academic Senate has announced a scheduie for
" reviewing the disciplines lists and other aspects of

faculty qualifications.. It will request suggestons

. from colleges starting this spring, and accept input

until its Fall 1992 conference. By its Spring 1993
conference,.the.:Sénate .expects ‘to:have all ‘its
recommendations ready for the three-year Board of

Govemors review which should be completed by

June 30, 1993. Thé Sénate’s work will be coordinated
with the weork of:the:Cliancellor’s Offite and.the
represemtative group of community conege faculty,
administrators; students and trustees it is required,
by Education Code Scction 87357, toconvene.. Itis
hoped that this review work over the next year and
a half will help answer some of the big questions,
suchasthe permissible boundaries of “equivalency.”
Meanwhile, this advxsory takes up a few of the hule
questions e

What is “émrnéﬁéé?’*'z_" N |
The Task Force on Cémmunity College Faculty and
Administrator Qualifications (“AB 3409 Task Farce”)

which, in 1987, drafted the employmentreform language -
of AB 1725, specifically intended thatthe"équivalency™ -

hiring provision woutd make it possibie tohire “eminent™
applicants, among; others.: Most districts will probably
want to put an ermnencc cIau.,c inta thnxr eqmvalency
policies. .. ks

A usefui def'mmon of eminence was found in former -
. Tifle § Section~52270, reiating .to:the. Eminence

credential: “Eminenceis defined as superior knowledge
and skillin a sabject matter field in which 2a community

college district wishes:to offer instraction. Supenor-

knowledge and skill is ta be determined in compansm
with the generally accepted standard of achievement in
the subject fieid. ;. Détermination of eminence should
bebased nponaconvmuon thattheapplicant,if measured

by recognized authonucs inchis subject field, would be -

Judgcd superior.”.

to teach drama,. because ‘they dxdn't hold the. ngbt
advanced degrees. Biit; as the definition above implies,
the eminent :applicant:needn’t be a genins. Nor ‘is
eminence lumtedtoscxenuﬂcormmucﬁclds Thereis
no inherent reason why an automotive mechanic cannot
be judged eminent. : The key is that the applicant must

. whatever:specific. field . in -which .th
- demonstrated superior accomplishren
.. -by the 76 standard subject areas.- While:
#-whether an: eqmvalency determination
: * fora course or groupof courses narra
"" discipline is still nresolved;if thereis
. which would warrant such a practice; it:
E bc emmmce---:_..._ ,

have 2 supenor reputation amsmz_amnmnmm
herficld. Althoughhecoliege makesthe determination,
itis not enough that the college itself be impressed. wnh
the applicant’s skiil or knowiedge. .

The formes.Eminence. credential w

thislanguageand wondered whether it'’g
andprohlcmatic.hxsnomew batitwould
if

Force and camed into AB" 1725 but:never: closely
examined:imtii. the - Academic Senate. prepared the
dxscxplmcs fists; The Senate concluded that it was best
‘toapply the mostliberal interpretation possible. Its non-.
master’s disciplines list, as endorsed by the Board of

- Governorsin July 1989, included the prefatory statement:
.. “Work experience provides the mastery.of the teaching

}.._j subject matter. needed in the dxscxpimcs on thxs lxst. The .

"Q'_ " staff, and ali of those. from whom :we'¥

- field, that any bachelor”s or associate
acccptcdfor vocational faculty, so thatisthe operational .
" standard.” Chancetlor's’ staff intends o request. an.

- amendment of Section. 53410 io future: 10: change the -
language... g

See Advisory 3, pagr 6




Jommuniaue

Cebruary 1992

.Ad risory'J continued from page 5

“Réquired Training-or:-
"perlenca for Admlnlstrators g

found mysterious is: in Title 5. Section. :$34200b)..
wtuch Tequires educationaf administrators-to have:-

“one year of formal training, internship, or ieadership-
‘experience reasonably refated 1o the administrator’s

adxmnzsnnuve nssxgnmcru. mmammmﬂm ;

Whnt does this mean? Does it mean thc one.year of..-

3t is, on-zhcv;ob fraining? ©. ERe
o, it does-not.mean QJT educauonal.':
inistrators must have their-one year of training -
fore hire. 1t is accidéntal language that should be:
-disregarded. Tn-an. early version of AR 1728, the -
“minimaom qualifications for administrators included -
- three requirements rather than two. There was a

-:;:;ireqmmmem for: four years of successful full-time:

"'end of the bill's evolution. The: vestigial language -
aboutconcmnce inthe following subparagraph was .
not deleted.. It then carried over into Title 5, again
because the Board of Governors was directed to adopt
'-g.'thc exact language of statute. Chancellor's staff will

‘minimum qualifications rcguiauons. :

REST COFPY AVAILABLE
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MINIMUM QUALIFICATIONS

These advisories are based on questions from the
field. and the answers that have been provided by
the Chancellor's Office. If your college or district
hasunresolvedissues about minimum qualifications
or equivalencies, please contact the Minimum
Qualifications Unit by mail or phone,

Disciplines Not on the Statewide Lists

When the Academic Senate prepared the disciplines -

lists in 1989, itiried to be thorough, and it has since taken
several additions forapprovat to the Board of Governars.
Presently there are 59 disciplines or cross-references an
the Master's degree disciplines list, and 136 on the non-
Master's fist. 1t is extremely unlikely that a district will
discover a discipline was “missed” on the Master's list.
But it is possible that something may turn up “missing”
from time to time from the non-Master's list. Two

recent examples are “Insurance” and “Environmenml
Technologies.”

A district shouid first detemme whcxher the course .

ar program can reasonably be classified under any

existing discipline:. If the course or-program is a.-

specialization thatfitsunder amore general heading (as,

for instance, “Auto Engine Overhaul™ would fit ander -

“Auto Mechanics™), then the more general category
applies. In the rarecase of an occupation that is actually
missing from the list, however, it is not intended that the
discipline list be a straitjacket. In such a case a district
may make an appointment in a field that is not listed. It
shouid record its specific.action and the reasons, and

shouid immediately communicate the need for 2 new
discipline listing to the chair of the statewide Academic .
Senate’s Standards and Practices Committee, and to the-

Chancellor’ sOfﬁceMimmquuahﬁcauons specnahst.

Minimum Quallﬂcations for
Learning Assistance :

Learning assistance is offered as a credit activity in -

most community colleges and is defined as: “Students
engaged in verious learming activities under the direct
supervision of a credentialed instructor in a laboratory
settirg. Students may work with mechanical orelectronic
teaching devices in a class, in groups, orindividuaily.*
Tutorinyg . by contrast, isdefined in Title 5 Section 58168
as an activuy involving a student peer who assists one
or more other students in need of special supplemental
instruction. Tutoring is reportable only for noncredit
apportionment, and must take place in a supervised
center.

There are no current statewide standards w define
which facoity may provide leamning assistance or
supervise tetors. The Academic Senate, inspring 1991,
endorsed a standard for a “Learning Resources
Coordinatoe” which wouid require “any-Master’s
degree,” but this was never adopted by the Board of
Governors. For peer tutoring, an outdated requirement
still exists in Title $ Section 58170 that:the tutoring
supervisor possess-a Community Conc'ge' Snpervisor' :
Credential——wkich is no longer issued.

Certainly learning assistance is a field in which a
Master’s degree is ordinarily expected and available.
Buat what is “the discipline of the assignment,” and what
disciplines are “reasonably related™? In the absence of
astatewiderule, districts must determine for themselves,
bearing in mind the recommendanon of the Academtc
Senate.

A statewide standard for faculty whoworkm learning
assxstanccormtonng shounld be establishedaspartof the
minimum qualifications review that will take place in
1992-1993. The Chancellor’s Ofﬁcexsconsxdcnng the
following standard: “The minimum qualifications for
any Master's-level disciplinein whichleamning assistance
or tutoring may take place at that coliege.” (Some
counselors would not meet this definition;) This standard
is proposed for both credit lcaming -assistance and
supervision of noncredit peer tutoring. Itisonly anearly
proposal; it can have no force until reviewed by the
Academic Senateand adopted by the Board of Governors.

Counsel Opines on Equivalency Issues

Arecentletter from General Counsef Tom Nussbaum
to the Los Angeles district included informal opinions
on & number of guestions related to minimum
qualifications. Amongthe points Nussbaum articulated

"~ were: 1) A district' may have more stringent local

requirements for fuli-time positions than hourly positions;
2) There is no legal bar to equivalencies for existing
faculty who were hired under a credential. However,
such determinations should be made using the same
criteria as for new hires; 3} It is not illegal to have
equivaleny policies that are more lenient or strict
depending on the natare of the position being filled;
4) It is an open question as to whether an-equivalency
process must grant the right to teach all courses within
a discipline.

A copy of the March 19 letter is available from the
Legal Office at (916) 445-4826.

2FECY rrnv
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MINIMUM QUALIFICATIONS

The Minimum Qualifications unit sometimes
receives calls requesting routine information that
is probably available atthe local personnel office
(or shouid bet) Please remember that staffing at

the Chancellor’s Office has been sharply reduced, .

and assist us by directing the more easily
answerable questionstoan appropriate personnel
staff member, or to the academic senate office
when appropriate.. We can supply you with our
“job-hunter’s packet” if it would help.
Meanwhile, we are glad to receive queries about
those thorny points where advice is needed, and
we v 10 answer some of them in this coiumn.

Who May Teach ESL Courses?’

Under the credentials system, an English as a Second
Language (ESL) courss could be legitimately considered
either as an English course, or-as.a remedial course.

Instruction of English was anthorized by the Language :
Arts and Literature credential; remedial instruction was -

authorized by the Basic Education credential. Since
credentials are “grandfathered™ under their terms of
issuance (ECS 87355), holders of these credentialsremain
in possession of the legal statewide qualifications to teach
ESL, eventhough there is now a separate discipline called
“ESL." Clearly, persons hired under-the minimum

qualifications systemmustmeet the new ESL qualifications -

(or the equivalent) to teach courses classified within the
ESL discipline.. But .credential holders retain their
“grandfathering’” rights.. It is possible, however, that a

district could have 2 Jocal assignment policy that requires -

specific qualifications beyond the credential before an
instructor may be assigned to teach ESL...

Some persons seem inclined to grant “grandfathering”

10 Basic Education credential holders; but not Language -
Arts and Literature credential holders. Thereis no sound ..

basis for this. The Basic Education credential could be
and often was obtained by persons who had no master’s
degree, a bachelor’s in any subject, and no experience or
knowledge of teaching ESL.

The key to the new ESL minimum qualifications, both
in credit and noncredit, is the “TESL certificate.” For
prospective instructors who want to know where they can

earn suchacertificate, CATESQL (Califormia Association
of Teachers of English to Speakers of Other Languages)
publishes an excellent “Directory of ESL .Teacher
Preparation Programsin California and Nevada," available
for $5 (tax included) from Oxford Mailing Service, 12918
Telegraph Road #D, Santa Fe Springs, CA-90670, tel.
(310)946-1422. If you want to go national, a directory for
the entire 11.S. is available at $20 from:TESOL, Inc..at

1600 Cameron ., Suite 300, Alexandsiz, VA 22314, :ex.ﬁ'

(703} 836-0774.

“And __Unitsin_"

There are a few piaces in reguiations—particularly, for
DSPS personnef and for older adults instructors—where
the language requires a certain degree, “and {a certain

number. of} units in -{the needs of older-adalts, or-

unde.standing disability, etc}.” The question has arisen,
does this “and” mean the specified units mastbe over and
above the courses taken. for the- degree?:“Answer:'No.
Wherever such langnage appears; the intent:is that the

person must have the specified coursework;:whether as.
part of the degree or beyond it makes no différence. If .

there is ever a different intent (as with apprenticeship
instructors), the language will make it clear:: -

Evaluation of Foreign Degrees
There are plenty of graduates from Banaras Hindu

University, the. University of Valparaiso, and so forth.
applying forfaculty positions.and now thatthe credentiais..

unit is gone. districts must make their own evaluations of

the equivalency of these degrees. Some districts:refer-

foreign degree-holders to the Credentials’ Evaluation

Service, P.O. Box 66940, Los Angeles, CA 90066, tel. .
(213)390-6276, fora written evaluation of theireducational .
background by a commercial firm that specializesin this-
type of research. There is now a second commercial firm ..
that provides thisservice in California. Itisthe Educational :

Records Evaluation Service (ERES), 980 Ninih St, 16th
Floor, Sacramento, CA 95814, tel. (916)°449-9570,

Founded several yearsago by aconsuitant from CPECand.

a consultant from the Department of Education with

experience in these evaluations for their-respective:

agencies, ERES belongs to the National Council on the
Evaluation of Foreign Educational Credentials; and follows
the standards approved by that body.'

R = > A
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MINIMUM QUALIFICATIONS

This advxsoxywﬁl bedcvotcdtoaxmm suxmnary
of areportcalled “Analysisof Faculty Equivalency
Policies,” issued by the Human Resources Division
in December 1992, The full report,.and a more
complete executive summary, are available from
Judy Frith at (916) 445-2392.

As of Octobcr, sixty-five d:strxcts had adoptcd
equivalency policies.

Equivalency Processes

Districts use the following procedures: special committoe
alone determines -equivalencies—35%: screening
comnnnecsmakedemmmnswhmhmﬁwnrevwm
by special committee—-29%:; screening com:mtwealone
dﬂummeqmwmmmn% ‘Somedistrictsdetenmine

equivalencies before initial screcnmg,,othcrsdoscmenmg -

first and only. determine eqmva!encm for camixdates_- _ ,
T?wavemgeeqmvahncycoxmnmhasfivemnm,- Pm‘ Timc acmty

including one-or more administrative appointees. Many -

policies require a unanimous or . supermajority vote 10.
grant equivalency, There are numerous different.

chosen for an interview: .

mechanisms for appeals and conflict resolution, -
Not all policies mention documentation; ‘which raises

concern because documentation -of the. sationale. for -
equivalency is required by law. Some: examples of .

docmnentanm forms are mcluded in zhe tepon.

Equmlancy cmam

A1989posmmpaperby t!msmewlde Academm-
Senate has'been-influential in providing equivalency

philosophy and conceptual definitions. The Senate also
proposed alistof “evxdence" cquxvalmcy apphcamsmust
provide,

Some policies mention no criteria at all and some
mention only the Senate’s conceptual guidelines. But
most include locally developed criteria, either specific or
nonspecific. Also, 22% indicate that departments adopt
criteria, and this approach may be more widespread than
reflected in the policies.

Al local equivalency criteria are listed in the report,
arranged in categories. The types of criteria include:

- courscwork eqmvakms for dcg:we,

~ substitution of degrees other xhan those ) the
“discxplmes hst",

~  substitution of expmenoe or. expemse for a:.'.
mamrsoxassocwedegme CELy

~ combinations..of bachelor s ‘d grec and -
comcwmkorexpum N )

- substitution of additional educanmcr u'ammg ;
for work experience.in vocauonal ﬁclds, X

—  criteria for individual dxscxplmes

~ - nonspecific, broad. local crnma thax gwe wide
discretion; and . *

- .numcrousoﬂwrmtena. )
-j Mmy dlsmmsaisohave emnence“cmerm,bunhm

. isno nniform definition for this term. Some policies use
- “emmce” m combmauon wnh odmr reqnmems.

Inmedxsuicts.amglcindxvidml suchasadcpuunem

- __chanordeanmakeseqmvalencydetammms for part-

time faculty. :Some districts also seem to apply different
 criteria to pant-fimers. Fourteen perce- . of the policies

_ authonze oqmvalmmcs fot specxﬁc courses.

Many pohc:ec provsdc foremergmcy enquivalency hires.
- which muscafterwards be confirmed through the regular

. process. . A-few. prodlematic policies have no role for

- faculty mappmvmg eqmvalency forpatt-umemtmcm

- Oﬂruluuu

Only one district descrxbes a speclﬁc way of using
equivalency to advance affirmative action. Policies are
split as to whether eqmvalenaes are precedential or case-
by-case. '

Founeenpohcxesaddressequwa!enceof foreigndegrees
or degrees from institutions that are not regionally
accredited,

Numerous policies encourage setting local qualifications
above the statewide minimums. These may need to be
cxamined for conformity with new regulations. Five
policies contain questionable provisions giving automatic
equivalencies to holders of expired Limited Service
credentials or persons who taught in a minor.
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Equivalency for Administrators

Equivalency is for everybody. According o Title 5
section 53430. for any position for which minimum
qualifications are set by the Board of Governors—iibrarian,
EOPS director, DSP&S personnel, etc.. as well as instructor
of any subject—a community college district may employ
persons who are locally judged to possess qualifications
equivalent to the statewide minimums,

This also appties o educational administrators (CEO’s,
and other supervisars or managers designated by the district
governing board as having direct responsibility for
supervising the operation of, or formulating policy regarding,
mstractional or student services). But there is an important
difference. The faculty, as represented by the academic
senate, are not required to bave any role in developing the
equivalency criteria .and procedures for - administrators,
except for determining *‘retreat rights™ to teaching positions
(Education Code Section 87458). Nevertheless, intent
language in AB 1725 states that, “Representatives of the
faculty and other employees whose circumstances at.work
will be directly affected by the employment of the
adminsitrator [should} participate effectively in al
appropriate phases of the fhiring] process.”

Recently a few colleges have asked, “Can we consider
an applicant for an administrative position who has only a
bachelor's degree?” The answer is yes, if the district
governing board has adopted an administrator equivalency

policy that permits it. While it seems unlikely that acoliege.

would wish to hire 2 president or chief instructional officer
with less than a master’s degree, it is possible that a college
might wish to interview persons withont a master’s for jobs
such as personnel officer or business manager, which are
educational adminstrator positions at some districts and
classified at others,

Presidents or chancel! >¢s should not act on their ownto
consider equivalency candidates. The responsibility to
adoptcriteriaand procedures isassigned by law tothe district
governing board, and the board must either adopt the
administrator equivalency policy themselves or delegate the
authority to adopt it, by a formal and distinct action (ECS
70902{d}).

It is desirable to have the equivalency policy in place
before a job announcement is issued. While it would be
possible for the governing board to adopt an equivalency
policy and take a hiring action at the same meeting, it could
create a perception of unfaimess if the possibility of
equivalency consideration had not been stated on the job
announcement; uther potential candidates with equivalent
qualifications might have been discouraged from appiying.
Thereis noexemnption inlaw thatallows contracted temporary

administrators (‘rent-a-dean's™) to be exempt from MQ's or
the regular equivalency process. The applicability of these
rules to rent-a-dean’s is a gray area that has not been tested,
but anyone who thinks calling apersona “consultant” solves
ali legal problems should consider therecent Bill Homig trial.

Therecentreposton faculty equivalency paliciesdid not
cover administrator equivalencies. It appears that very few
districts yet have a formai policy, butmany are exploting the
need. Would any districts that have formally adopted
administrator equivalency policies please forward copies to
the minimum qualifications specialist at the Chancellor's
Office. so they may be made available 10 other districts
searching for 8 modet?

The New Grandfathering

The current review of the discipiines lists has evoked
someanxiety about theeffect of changes on persons currently
employed. Atthe hearings, several testifiers asked, “If the
disciptine list changes, what will happen to the faculty
member who's teaching that discipline but doesn't mees the
new requirements?” One response is that it doesn’t appear
likely thatmany major restrictive changes will occur (despite
the appearance of sume such changes onthelistof proposals).
Most changes are likely to be in the direction of greater
inciusiveness, rather than namowing, of requirements;
nevertheless, there could be some restrictive changes this
year and in the futare.

Forwumnately, there is already asection of regulations that
coversthisground. Title § section 3403 states that whenever
changes in MQ's occur, either in regulations or disciplines
lists, a district “may continue to employ” a person who was
qualified under the previous rules. This section was adopted
in June 1992 as part of the noncredit minimum qualifications
package, but it is applicable across the board, not just 1o
noncredit instractors, -

Note, however, the significant difference between this
grandfathering provisionand EducationCode Section 87355,
which grandfathers credential holders. Credential holders
“retain the right to serve” under the terms of their credential,
and “shall be deemed to possess the minimum quatifications
specified for every discipline or service covered by the
credential.” Persons grandfathered by Tide 5 section $3403
do not acquire such inalienable rights. Rather, the district
acquires the fight (not the obligation, as for credential
holders) to continue toregard them as meeting the minimum
qualifications.

‘This means the district could modify the grandfathering
rule; for instance, a district could establish a local rule that

See Minimum Qualifications, page 6
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Minimum Qualifications, continued from page 5

persons whose last employment at that district was more
than threc years ago, for example, must meet the new
minimum qualifications. {(But remember, such a rule
would not apply to credential-holders.) Or that “stopping
out” even one tenm triggers the new MQ’s. If no such
limiting rule is adopted. perpetual grandfathering is
available under the regulation. Any limiting rule should
be jointly developed by the governing board and academic
senate, and, although not specified inlaw, should probably
be uniform for all academic employees of the district.

Changes in the disciplines lists will also have an effect
on Facalty Service Areas (FSA’s), which apply in layoff
situations. While the statutory language is not completely
consistent, itappearsat least that the person who previousty
had an FSA but has pot taught in the discipline {and thus
has no grandfathering protection under Title 53, does not
retain FSA rights if he or she does not meet the revised
MQ’s. What happens to the instructor who 113,3 txught in
the discipline is less certam. -
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Several issues have surfaced recently that are
confined to vocational or “non-master’s”
faculty. This edition of the advisory is
devoted to those issues.

Bachelor’s-for-Tenure Heats Up

A survey asking for six years’ data on full-time facuity
hired with less than a bachelor’s degree recently was sent by
the Chancellor's Office to district human resources directors.
This will be part of a mandated report for the Board of
Governorsanduitimately, the Legislature. on whatshould be
done withthe bachelor’s-for-tenure requirement (ECS 87615);
should it be continued, repealed. or modified?

This “sleeper” issue (the requirement does not take
effect until January 1, 1994 or 1995 depending on
interpretation) recently heated up when the California
Federation of Teachers sponsored a bill, which was also
supported by the California Teachers Association, to
immediately repeal ECS 87615. The bill failed to pass out
of its first committee, because legislators wanted to await the
Board of Govemors® report. However, several legislators
mdBoardmmnbershaveakeadyexpresscdsuongnﬁsgivings
about the law.

Besides the survey, the report could include conferring
with CSU on the availability of the Bachelor’s in Vocational
Education (BVE) degree, checking on tenure practices in
other states, analyzing existing data on faculty — and
receiving views from the field. Administrators, vocationat
faculty, and others with an interest are invited to write to
Charlie Klein, Specialist in Minimuin Qualifications and
Employment Issues. Please get your comments inby July 1.

Meanwhile, the Chancelior’s Office is sponsoring
technicat legislation (AB 46, Archie-Hudsan) to codify our
interpretation that the requirement actually applies only to
those hired on or after January 1, 1995.

New Apprenticeship MQ’s Delayed

Separate MQ's for apprenticeship instructors are
specified in Title $, section 53413. This section says that,
starting July 1, 1993, credit apprenticeship faculty must have
18 units of degree-applicable coflege coursework.

Becauseof aquirk in the Education Code, apprenticeship
instructors are the only faculty group for whom the Board of
Governorsissupposed to take itsprimary advice and judgment
direcy from disciplinary faculty and labor representatives,

rather than the Academic Senate. Several representatives of
apprenticeship faculty and apprenticeship coordinating
councils asked that the July 1, 1993 implementation date for
thenew MQ’sbepushedback to July 1, 1995, Althoughother
vocational faculty are required to have an associate degres
orequivalent, the Chancellor’s Office has agreed to the two-
year delay, and there is no known opposition. According to
cne apprenticeship program director, this will give time for
younger jouney-level apprentice program graduates to obtain
the needed college units, and will help diversity recruitment.

Although there will be 2 brief time gap between the
effective date of the 18-unit requirement and the effective
date of the amendment todelay it, with the awareness thatan
unopposed amendment is in process, districts should be able
to0 hire without fear of violation.

Does Teaching Experience Count?

Current MQ regulations require two or six years of
“professional experience” for vocationat faculty, but do not
say whether teaching experience is applicable. Under the
credentials system, teaching experience generatly was not
counted except to satisfy a recency requirement. The
Chancelior's Office confered with the Academic Senate's
Vocational Education Committee on clarification of the new
regs, and on their advice, has included language that would
indicate that teaching experience does count under the MQ
system, except for certain patterns under the “older adults”
and “short-term vocational” categories in noncredit
instruction, where “occupational experience” rather than
“professional experience” is specified.

identifying Required Licensure

Anotherclarification is proposedforthe languagerelating
to licensure. The current regulation requires “appropriate
certification to practice or licensure or its equivalent, if
available.” Questions had arisen about whether the license
had to be valid in California, and who is actually required to
hold a license; and after trying out a few alternatives. the
Chancellor’s Office has now put forth language requiring
“current, valid California certification or license to practice,
whenever the instructor’s possession of such certification or
license is required for program or course approval, or when
current occupational certification is essential for effective
instruction.”

The Chancellor’s Office will work with the Senate to
identify in the disciplines list, in future, the required licenses
or certificates, and their issuing agencies, associated with
specific disciplines.
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A new Section §3406 has been added to Title 5 that
specifies that all degrees and units used to satisfy mini-
mum qualifications must be from institutions accredised
by anaccreditationagency recognizedbythe U.S. Deparnt-
ment of Education or the Council on Postsecondary
Education. Several personnel officers have askad for an
explanation.

Accreditation vs. Approval

Califomnia is unusual in granting $:ate “approval” (o non-
accredited institutions. Such approval. formerdy granted by
the State Department of Education. is now under the aegis of
the Council for Private Postsecondary and Vocational Edu-
cation. Degrees and credits from approved but unaccredited
insututions were not accepied for credentials purposes. and
are not acceptable for minimum qualifications purpos2s.

This does not mean, however, that aniy units from region-
ally accredited colteges are acceptable, There are three basic
types of accreditation—regional, national. and specialized
(programmatic)—and while the first is overwhelmingly domi-
nant, applicants from institutions or programs with either of
the other types may meet MQ's.

The U.S. Department of Education presently recognizes
more than 100 accreditation entities. That number will be
reduced soon because of changes made by Congress. The
following list is selected for reasons of space. but includes
those that are likely to be seen by a community coilege
screening committee, Districts are advised to contact the
Recognized Accreditation Agencies

Regional: New England Assn of Schools & Colleges,
Southern Assn of Colleges & Schools. Northwest Assn of
Schools & Colleges. North Central Assn of Colleges &
Schools, Westerr: Assnof Schools & Colleges. Middle States
Assn of Colleges & Schoois.

Allied Health: Accrediting Bureau of Health Education
Schools: American Medical Association {in cooperation with
special review committees for Cytotechnology, Diagnostic
Medical Sonography, Electroneurodiagnostic Technology,
Emergency Medical Services, Histologic Technology, Medi-
cal Assistant Education, Medical Laboratory Technician
Education, Medical Record Education, Medical Technot-
ogy, Nuclear Medicine Technology, Occupational Thesapy,
Ophthalmic Medical Assistant Education. Perfusion, Physi-
cian Assistant Education, Radiologic Technology, Respira-
tory Therapy, & Surgical Technology).

Architecture: National Architectural Accrediting Board.
Art: National Assn of Schools of Art & Design.

Business: American Assembly of Collegiate Schools of
Business; Assn of Independent Colleges & Schools; Assn of
Collegiate Business Schools & Programs.
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" Computer Sciences: Computing Science Accreditation
Board.

Construction Education: American Council for Con-
struction Education.

{osmetology: National Accrediting Commission of Cos-
metology Ants & Sciences.

Culinary Arts: American Culinary Pederation Educa-
tional Institute.

Dance: National Assn of Schoois of Dance.

Dental & Dental Auxiliary Programs: American Den
Assa.

Dietetics: American Dietetic Assn.

Engineering: Accreditation Board for Engineering &
Technoiogy.

Forestry: Society of American Foresters,

Fuoneral Service Education: American Board of Funeral
Service Education.

Industrial Technoiogy: Nationat Assn of Industrial Tech-
nology.

Interior Design: Foundation for Inierior Design Educa-
tion Research. :

Journalism & Mass Communications: Accrediting
Council on Education in Journalism & Mass Commumica-
tions .

Landscape Architecture: American Society of Land-
scape Architects,

Law: American Bar Assn.

Librarianship: American Library Assn,

Marriage & Family Therapy: American Assn. for Mar-
riage & Family Therapy.

Music: National Assn of Schools of Music.

Norsing: American Assn of Nurse Anesthetists; Ameri-
can College of Nurse-Midwives; National League for Nurs-
ing.

Occupational, Trade & Technical Education: Career

Coliege Assn (formerly National Assn of Trade & Technical
Schools).

Physical Therapy: American Physical Therapy Assn.

Psychology: American Psychological Assn.

Public Health: Council on Education for Public Health.

Social Work: Council on Social Work Education.

Speech Pathology & ArZiology: American Speech-Lan-
guage-Hearing Assn.

Theater: National Assn of Schools of Theatre.

Veterinary Medicitne: American Veterinary Medical
Assn.
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This column provides answers the Chancellor’s Of-
fice has given to questions from the field on mini-

mum qualifications, equivalencies, and related is-
sues.

Qualifications for Exchange Personnel

Sometimes a college may host a visiting or exchange fac-
uity member from another country or siate for a term or a
year. Such persons have always been required to have an
autharizing credential; however. formerly, colleges could ob-
tain an Eminence credential or a one-year Provisional creden-
tial on their behalf in order 10 bypass the paperwork of getting
a regular Instructor credential for the honored guest. In one
district. the question arose of whether Fulbright exchange
teachers could be exempted from the new minimum qualifi-
cations rules.

The answer is no; Education Code Section 87422 requires
that exchange instructors either possess an authorizing cre-
dential, meet the statewide minimum qualifications, or be ap-
proved as “equivalent.” Fot faculty visiting from other coun-
tries, this could mean the expense of having their transcripts
reviewed by a foreign credentials evaluation service. depend-
ing on the district’s policy, plus the chore of filling out an
equivalency petition; however, it would be possible to write
into the local equivalency policy, if senate and board agree
that it is appropriate. a clause providing that persons chosen
for the Fulbright exchange program shall be deemed to Ppos-
sess equivalent qualifications in their discipline.

The “Special Education” Credential

The question arose. “What does an Instructor credential in
Special Education (Handicapped) entitle you to teach?” The
answer is, probably nothing. This credential authorized spe-
cial instruction of students with disabilities until 1986. when
the Board of Governors, acting in response to a Senate bill
sponsored by disabled students program personnel. who saw a
need for more specific requirements, created the Handicapped
Student Programs and Services Instructor and Service Cre-
dential. Six specializations were recognized for the new
HSP&S credential,

Unfortunately, the “Special Education™ heading was not
struck off the list of available Instructor credential subject
areas at that time: instead. the Credentials unit added the some-
what mystifying note that it did not authorize instruction of
handicapped students. (It could authorize instruction of non-
disabled stixlents leaming about special edacation. but there
is a negligible amount of such instruction in our system.) Thus,
a person may have obtained a Special Education credential

ADVISORY NUMBER 10
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after 1986. but it carries no useful authorization. Even sucha
credential obtained before 1986 may not be of any vaiue.

In former Education Code Section (ECS) 78600.5. the Leg-
islature adopted a more restrictive than usual grandfathering
rule: to be exempt from the new. higher requirements of the
HSP&S credential, a person had to be currently employed.
and have been employed for three consecutive years, in an
HSP&S (now catled DSP&S) program. The Chancellor’s
Office was also given the power to issue waivers for persons
with equivalent experience or for other reasons. The DSP&S
unit in the Chancellor’s Office issued these waivers.

So even though the Special Education credential once au-
thorized instruction of disabled students, and other credentials
are grandfathered according to their terms of issuance, this
one is not. because it was replaced prior to AB 1725 with a
narrower grandfathering clause. 1t is only valid if the holder
has a waiver certificate from the Chancellor's Office DSP&S
unit; but if he or she has three years of experience. the former
grandfathering language suggests the local equivalency com-
mittee could determine equivalency on that basis. It is not
obligated to do so.

Tenure Upon Entrance

Granting tenure upon entrance to distinguished faculty or
administrators is not uncommon in universities. (For an ad-
ministrator, the tenure is in a teaching position. not the admin-
istrative position.) It is argued that such persons will not change
their employment without a tenure guarantee. Nevertheless,
the practice is not legal in our community college system.

ECS 87605 provides that a first-year faculty member shall
be probationary, ECS 87458 provides that an administrator
whose administrative assignment is terminated has the right
to become a probationary faculty member, provided he or she
has had two years of satisfactory service and is judged to meet
minimum qualifications. There are no exceptions that allow a
distinguished individual to be hired with tenure upon entrance,
and the administrator’s service as an administrator no longer
counts toward faculty tenure. However, pursuant to ECS
87608. a district board may grant tenure as early as the end of
the first year of teaching employment.

Correction

Advisory number 9 said that degrees and units must be
from institutions accredited by an accreditation agency recog-
nized by the U.S. Department of Education or the Council on
Postsecondary Education. Make that the Council on
Postsecondary Accreditation. a Washington, D.C. organiza-
tion. But C.O.P.A. recently went defunct, so now the only
effective recognition is by the U.S. government.

14




Communiqué

’——

February 1994

MINIMUM QUALIFICATIONS

The first review of the minimum qualifications
system culminated in September 1993, when the
Baard of Governors adopted amendments to Title
5 and the disciplines lists. A new edition of the
bookiet “Minimum Qualifications for Faculty and
Administrators in California Community Colleges”
is now available. But for those who don’t enjoy
legalese, this advisory will summarize the changes.

Disciplines Lists

The disciplines lists have been incorporated by reference
imo Tide 5 (Secton 53407), giving them the force of iaw,
but at the same sime their purpose. has been limited to a)
establishing a warking Jefinition of the term “discipline”; b)

defining which disciplines are “reasonably related™ to oth- -

ers; ©) delineating the disciplines for which a master’s de-

Within the disciplines lists themselves, changes have not
been major. The most controversial prrposals—to establish
new disciplines of Basic Skills and Developmental Math-
ematics, to separate the discipline of Physics/Astronomy into
Physics and Astronomy, and to create a sepatate discipline

of At History—were not adopted by the Academic Senate.
A new discipline of “Physical Sciences” Lias been:listed.. -

“Photography™ now has its own qualifications defined, rather
than referring to Arnt. Additional related master’s degrees
has been added for Child Development, Family and Con-
sumer Studies/Home Economics, Nutritional Science/Dietet-
ics, and Sociology. Reading has been clarified to require 12
units of specific coursework, and Interdisciplinary Studies

has been clarified to require some coursework in each:con- -
stituent discipline. On the non-master’s list, these new disci- -

plines have been added: Athletic Training, Court Inierpret-
ing, Folk Dance, Insurance. Marine Engine Tethnology, and
Small Business Development. Aiso, name changes or con-
solidation of existing disciplines have created Broadcasting

Technology, Environmental Technologies, and Health In- -

formation Technology.
Definitional Changes

The grandfathering:section (53403) that was adopted in
1992 (see advisory #7) has been expanded to echo the fan-
guage of the Education Code in grandfathering credential
holders; but a clanse has been added that a credential shall be
“invalid” when the holder has been convicted of certain sex
or drug offenses or when it is determined the credential was
obtained by fraud. This clause is an effort to address specific
cases that have pointed out the problem of no longer having
any legal mechanism to.revoke a credentiai,

Section 53404, defining required experience, draws a dis-
tinction between “professional experience,” which includes
teaching, and “occupational experience.” which does not.
“Professional experience” applies to ail credit instructors.

“Occupational experiencs” is used for some, but not all, of
the noncredit categories in Section 53412 and the sections on
DSP&S and apprenticeship instructors. Also, somelanguage
intended mainty to address a problem in athletic .coaching
has been added. 1t aliows a season to bz considered a “year.”

A number of people have noticed the removal of the phrase
“from an accredited institution” from many places inthe MQ
regulations, . This is because all such references were:con-
solidated in new Section 53406 {(see advisory #3). . Note:also
that this section says that determination of the equivalency

of foreign. degrees:shall be according to Jocat W%

Section 53417 makes possession of a carrent; valid occu-
pational certificate or license an MQ whenever it is required
for program approval (as in the health occupations) or when
it is essential for effective instruction {(as. might be:deter-
mined, for example, in aircraft mechanics).. . The Human
Resources unit will prepare, with.the help.of the Academic:

Senate’s Vocational Education Commitiee, a fist.of all ocou-

community college instructors. . .

An ambiguous clause in Section 53420.0n admnnstxato:
MQ’s, which appeared to imply that required experience could..

New Minimum Qualifications

- New Sections 53411, 53415, and 53416 establish: MQ’s
for coordinators of health services; leaming assistanoe or fi-
toring, and work experience education. A personwith “overall
responsibility for developing and directing student health ser-
vices” is required to. have specific master’s-devel- MQ's-and
is faculty, but other health personnel could be faculty:or clas-

A leamning assistance or tutoring cootdmmmyhddﬂ:e :
MQ's-for any academic discipline in which.leaming assis.
tance is provided at the college, or may hold-g:mm%s': inan
may hold the MQ's for any discipline in whlchwnrkcxpm-

ence :sprov:ded. ..

Topics for.Next'Réﬁgiv :

The: Academic Senate has already devised a-schedule, a
form, and a set.of groundruies. foe. the next disciplines lists
review. (o start with a notice one year from:now.: There will
also be another review of the MQ regulations, and both should.

Issues that might be included in the nextyeview:include:
a) Should we create a third list for disciplines ;_in';whid.):.a
bachelor’s in a related field is the getmny:;apgcwa mmf-
mum? b) Can we adog operational definitions:of “master’s
degreein” and “emphasis in” to give some statewide. compe-
rability of treatment? c) Should we reconsider: the:value of -
coursework in teaching methods for vocational facuity, orall-
faculty?
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A compilation of the first eleven of these "Mini-
mum Qualifications Advisories" was recently pre-
pared for a breakout session at the Chancellor's
Office spring conference. If you weren't able to be
there in person, but are a follower of this column,
youmay be interested to learn that the compilation
is available from Judy Frith at (916) 445-2914.

""No Equivalencies Accepted Here'

Could faculty of a panticular department or division de-
cide not to accept any equivalency applications for their area?
The answer depends on circumstances. The district itself is
ROt required to accept equivalency applications-—equivalency
hiring is permissive, not mandatory, under law—but 69 of
the 71 districts have now adopted policies. (In the remaining
two, policies are being heid up by governance disagreements.)

However, when a policy is adopted, it must be by agreement -

between the district academic senate and the district govern-
ing board, and its provisions bind all divisions in the district.
This means that, if the policy outlines the procedures and
criteria under which equivalency applications will be con-
sidered in that district, no segment of the facuity may choose
to bar equivalency claims. However, it would be possible to
adopt a policy that specifically allows individual departments
or selection committees to decline to accept equivalencies.
A few districts have done so, The key point is that this deci-

sion is legally the responsibility of the board and the senate
as a whole.

The Chancellor's Office views a blanket "no equivalency”
stance as unwise. The minimum cquxvalcncy cases that ey-
ery selection committee ought to consider, just to compen-
sate for the prescriptiveness of our MQ system, are those of
the person who has completed all degree requirements with-
out formally receiving the degree for some reason, and the
person whose degree is the same in substance. but cailed by
some other name than the ones on the disciplines list.

Beyond that, disallowing equivalencies could create vari-
ous problems: a problem of interdivisional (or intercampus)
equity, a possible problem in making affirmative action
progress, but most of all, a problem of a division's having
eliminated its ability to consider that one unusual future ap-
plicant it may very well want to consider. Once a "no cqmva-
lency" poticy is adopted, faculty cannot tum around and waive
the policy for one applicant.. So think well before locking the
door of flexibility.

Verifying Professional Expener;ce

Section 53404 of Title 5 says that, for non-master's degree
disciplines where expenenee is required, "unpaid experience

may be counted if it entailed responslbmues substantiaily -

similar to those of relevant paid positions in the field.” This
was inserted to provide flexibility for a few disciplines, such
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as stagecrafl, where a good deal of professional-quality un-
paid experience occurs. An individual claimed to meet the
MQ's for Computer Information Systems based on the fact
that she had years of experience working with her home com-
puter. which friends could verify. Is this legitimate?

It is the intent of the law that the burden be on the appli-
cant to verify professional experience to the satisfaction of
the district. The practice of the former Credentials Unit was
generally to require verification to be on letterhead statio-
nery, but in some circumstances. such as volunteer work,
non-letterhead letters were accepted, However, all verifica-
tion letters had to specify the percentage of thae worked and
the duration of the work (in order to calculate the full-time
equivalent), and had to specify the nature of the work per-
formed sufficiently so that a certification officer was able to
judge that it was indeed comparable to paid work in the field.
Letters from friends simply attesting to a persons computer
expertise would not have been accepied, Itis suggested that
districts follow. the same standard. o

Another issue is recency of experience. The former cre-
dentials regulations included a recency requirement; the mini-
mum qualifications regulations do not. This may be a matter
for consideration during the next comprehensive MQ review.,
In the meanwhile, it would not seemn inappropriate fora dis-
trict to adopt a recency requirement of its own, especially for
centain fields such as computers, as fong as it exercises cau-
tion about adverse impact on underrepresented groups and
follows the requirements of the affirmative action regula-
tions, Sections 53022 and 53023.

Human Services

“"Human Services" is a rubric that may include training for
developmental disabilities care providers, people who work
as paraprofessionals in alcohol and drug treatment or recov-
ery programs, and other types of helping occupations. ‘Under
the credentials system, these sorts of work were thought to
be done by “"social work aides" and the instruction was au-
thorized by the Public Services and Administration creden-
tial. The contemporary Human Services "discipline” does
not bave a clear identity: it seems to share some elements
with Counseling, Public Administration, Psychology, per-
haps Geroatology, yet is not identical to any of these.. Dur-
ing the last disciplines list review, a listing for Haman Ser-
vices was discussed. But because representatives could not
decide whether it is really a master's-level or a non-master's
discipline. it still does not appear on either list. -

A college that has a Human Services program should clas«
sify the courses within that program, for minimum qualifica-
tians purposes, according to the closest applicable discipline .
heading(s). Another approach, as expiained in Advisory
Number 4, is to designate 8 Human Services discipline lo-
cally and noufy the statewide Senate and the Chancellor'’s
Office of the action 30 we may try to follow up with an ap-.
propriate discipline listing in the next review. :
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